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Mr. President, 
 
At the outset, I would like to commend the work of the UN Women and its team, under the 
able leadership of the Executive Director Ms. Phumzile Mlambo-Nguka. 
 
My delegation thanks the Executive Director for her remarks and the comprehensive report 
which provides a useful insight into the implementation of the strategic planning of the UN 
women and its review. I also thank the distinguished briefers for their informative statements. 
 
Mr. President, 
 
The progress in the implementation of the Strategic plan in the first two years is demonstrative 
of the commendable initiatives of UN Women in a short span of five years, particularly in 
influencing policy narratives across the globe in areas affecting women ranging from gender 
equality, political leadership and decision-making, economic empowerment and elimination of  
violence against women.  
 
Since its inception, UN Women has proved to be an effective and useful partner and is well 
placed within the UN System to address the critical issues concerning the achievement of 
gender equality and empowerment of women.  
 
The tripartite mandate of UN Women is unique and we appreciate that UN Women has left no 
stone unturned in its endeavors. 
 
Mr. President, 
 
Despite progress made on several areas of critical concerns envisaged in the Beijing 
Declaration and Platform of Action, the existing and emerging global and national challenges 
affecting women and girls disproportionately continue to hamper the implementation of 
internationally agreed goals.  
 
UN Women has a challenging task of leveraging its universal agenda guided by the Beijing 
Declaration and Platform of Action with the objectives of the transformative 2030 Agenda, 
particularly in the implementation of the Goal five of the SDGs. The mutually-reinforcing links 



between the achievement of gender equality and the empowerment of all women and girls 
and the eradication of poverty need to be continuously emphasized in the work of UN Women. 
We believe that UN Women is well placed to support efforts of Member States to integrate the 
SDGs into their gender responsive development plans and implementation strategies. UN 
women must continue to work closely both with Member States and relevant UN Agencies to 
release this vision. 
 
The regional architecture needs to be further enhanced and strengthened for enabling 
effective and efficient normative-operational responses to global challenges at the national 
level. Capacity building of offices and staff training should be accorded high priority. 
 
We recognize that resource mobilization remains a major challenge. Sustainable and 
predictable funding, and core funding is imperative to further strengthen areas of comparative 
advantage of the organization. Also, it should be ensured that core funding must not finance 
non-core resource programmes. 
 
We also note that there is a 7 per cent increase in non-core resources funding since 2014, and 
the private sector contributions have also registered a 31 per cent increase, but are concerned 
that the core resource funding are merely at 136 million which is below the target.  
 
UN Women must continue to strive for enhancing efficiency, transparency and accountability 
in its normative and operational activities.  
 
Focus should also be on modernizing and improving internal systems with an objective of 
enhancing accountability and implementing innovative financing strategies.  
 
The importance and need for building flexibility in the result-oriented strategic plan framework 
and its implementation at the national level also must not be ignored. 
 
Investment in programme managements systems to improve key functions and support 
decentralized decision making within the entity could also be improved. 
 
Emphasis must be on strengthening of coordination among global partners and involvement of 
relevant actors, including civil society. 
 
UN Women needs to encourage use of ICT tools for women in relevant areas to enable 
bridging the gender digital divide and also ensure empowerment of women in all spheres.  
 
We encourage improved funding models and full staffing review of UN Women which will help 
overcome organizational challenges. 
 
Mr. President, 
 
India attaches great importance to gender equality and the empowerment of women and is 
fully committed to the achievement of objective of Beijing Declaration and Beijing Platform of 
Action for gender equality and empowerment of women and girls. Government of India has 



undertaken a number of flagship programmes in areas of gender equality, education, health,  
empowerment and ensuring safety, protection and security of women and girls.  
 
UN-Women India Office is working closely with Government of India to help implement several 
schemes and initiatives for women's empowerment.  
 
India, as one of the founding member of the UN Women Executive Board, has been one of the 
largest contributor to the core funding with a contribution of USD 6 million in the last six years.  
 
In conclusion, my delegation is committed to extend full political and financial support to UN 
Women for the achievement of objectives of Beijing Platform of action and the 2030 Agenda 
for Sustainable Development. 
 
I thank you. 


